What’s it Like to
be Mentored?
Tom Beedham, Director of Programme Development at
Criticaleye, unpicks that strange bond between mentor and
mentee to uncover what really happens behind closed doors
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Having conversations with someone not
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you can examine the issue without the
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down to bad ideas but the inability to
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While your mentor doesn’t need to
be from the same sector, they should

Profiles of all Criticaleye Board
Mentors are available online, here.

If you work with executives who
would benefit from the support
provided by a Board Mentor,
or are interested in exploring
a mentor role as part of your
portfolio career, please contact
me on: tom@criticaleye.com

Tom Beedham
Director of Programme
Management
Criticaleye

Tom leads Criticaleye’s Board
Mentor service and plays a
key role in developing and
delivering the company’s
executive team programmes.
Tom previously led Criticaleye’s
UK Listed Companies division
with responsibility for managing
relationships across the FTSE 250,
Small Cap and AIM markets, along
with selected pre-IPO businesses.

When asked about the importance
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Mentor, one CEO recently told me that

that true and effective executive
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mentoring can only be delivered by
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